BATCO

Cewn”

2.

APPENDIX A
RESPONSIBILITIES OF TOBACCO DIVISION

Personnel Matters

The Tobacco Division Board will refer the following to the
C.P.C.:-

(1) Changes in rules of B.A.T. and O.P.F. pension schemes.

(2) Action resulting from U.K. pension reviews or fund
valuations.

(3) Aprvointments of all No.41s in Grade 18 and above (or
ecu:Lvale:;~ grade if local national) and aDD01ntments,a==
salary 1_c*ements&\\\?ll U.K. and internstional staff in

Grade 18 and above. au4lquuu¢u.7ypdbu7a

(&) Job graéings and targets of U.K. and intermationzl staf?
ianqadg 16 and above.

i
(5) Senior Msss and car scheme.
(6) Crznges in rules or formulaze of:~
I pm g ~ -
(i) L=F¥ type payments.

ii) Sezice contracts.

iii Nc.1s' bonuses.

(i) =Zucational assistance scheme for inSerrasionzl
szz27.
(Zxzmple: An increase in the amouni of educational

ssistance resulting from the annual surveys of
cnhool fees does not require C.F.C. aoproval, bus

change in the formula or method ¢l szpplication
Jes require approval.)
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(7) Ea=iy re=irement of U.X. and internatioral sz in
Grade 1€ =zand over.

(B) Worker perticipation schemes and management incentive

The Tobacco Division Board will deal with the following (and
the C.P.C. be informed by copies of minutes):-~

(1) All other changes in rules and formulae covering conditions

of service (other matters previously deals W’uh by the
Tindley Committee).

(2) For all u K. anu lnteﬂnatlonal staf¢, ag;ai:::z::s*;aa
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%u"‘_"_‘._-v.. in Gnodea < TCJ..\.. g c-c.___..-.., o Teees

l%tvtj a0 n 7.
P ~ rmdua e dovunarmr Coun }Au&n

(&) Wo.4 succéssion plans for companies in wiick No.~ is
Grzde 18 ¢ above.

(

U

) Charges iz zules ¢
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(3) All Boarc ap 01numenus to Tobacco Division co*va_*eSagxgp*

ov2er pension schermes ICT inTarmatiocnal
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3, Tre Tobacco Division Personnel Committee will deal with actual
payments within laid down rules and formulae and previously
dealt with by the Tindley Committee. These must be referrez
for B.A.T. formal Board Meeting approval.

Territorial Directors would continue to deal with thz following:-
A1l other job gradings of international staff.

Local remuneration and pension gradings of interzational
staff.

Remuneration for serior local staff.
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